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Yeah, reviewing a ebook Human Resource Management Gary Dessler 14th Edition could ensue
your near connections listings. This is just one of the solutions for you to be successful. As
understood, endowment does not suggest that you have astonishing points.
Comprehending as with ease as understanding even more than extra will find the money for each
success. next-door to, the statement as without difficulty as insight of this Human Resource
Management Gary Dessler 14th Edition can be taken as skillfully as picked to act.

Chanakya – A visionary Human Resource
Manager Tushar Kokane, Santosh Bagwe
2019-11-27 Chanakya, a master strategist, was
the man who destroyed the Nanda dynasty and
instilled Chandragupta Maurya as the king of
Magadha. Chanakya – A Visionary Human
Resource Leader talks about the principles of
human resource management mentioned in
Arthashastra. These principles of managing
human resources are still relevant in the 21st
century. For the first time, all the secrets of
managing human resources are woven together
in the context of modern human resource
management. In this book, you’ll learn
Chanakya’s perspective on business
administration and people management. It
contains the legendary management guru,
Chanakya’s, wisdom on recruiting, selecting,
training, rewarding and motivating human
resources. It is a resourceful guide for readers
from all walks of life on contemporary human
resource practices. Review: In the present book,
I am glad to note that various aspects of
Arthashastra have been included as the roles
and responsibilities of the HR department. The
authors of this book Santosh Bagwe and Tushar
Kokane have used the ideas from Kautilya’s
Arthashastra for modern-day HR practitioners.
The book has taken a lot of ideas from the
original work of Chanakya and interpreted in a
modern format. Easy to understand and simple
in language, not only HR professionals will
benefit from the book, but also general readers.
I am glad this book is an excellent contribution
to the corporate world which will get a lot of tips
human-resource-management-gary-dessler-14th-edition

from Arthashastra and the wisdom of Chanakya.
- Radhakrishnan Pillai (Author of Corporate
Chanakya and other Chanakya Books)
Principles of Management Pravin Durai
2015-04-14 Using contemporary, real-world
examples and the latest pedagogical tools,
Principles of Management showcases how
management concepts and practices can be
utilized to achieve personal and business
excellence. Organized around the four main
traditional functions of management—planning,
organizing, controlling and leading— this book
includes current thinking and practice on the
most important issues facing management,
managers and employees with a special focus on
examples from India.
Human Resources Management in Canada,
Thirteenth Canadian Edition, Loose Leaf
Version Gary Dessler 2016-01-15
International Human Resource
Management Peter Dowling 2013 Dowling et al
is a rare instance of a textbook that has
developed alongside the field - helping to shape
what it is today - and remains the market leading
IHRM textbook worldwide. The international
author team have ensured this edition is even
more international than its predecessors, whilst
also remaining close to curriculum
developments. New edition changes include a
streamlined chapter structure and a new chapter
on the cultural context of IHRM. The focus on
expatriates has been balanced with a stronger
global management emphasis throughout. The
content also reflects the current economic
climate, including greater coverage of
turbulence for IHRM and issues of employee
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separation. There is also expanded coverage of
business ethics, outsourcing, emerging markets
and small medium enterprises. In addition the
new edition includes a wealth of case study
material and class discussion material. A fully
tailored CourseMate and Instructora s website
will also be available to adopters. MARKET:
Dowling et al is a core textbook for
"International HRM" modules (IHRM) as taught
at intermediate and postgraduate levels on all
HRM programmes and the majority of broadbased business programmes. It is also used on
some "International Management" modules. This
textbook is autopackaged with CourseMate.
CourseMate brings course concepts to life with
interactive learning, study, and exam
preparation tools that support the printed
textbook and the textbook-specific website.
CourseMate includes an integrated eBook and
interactive teaching and learning tools including
quizzes, flashcards, videos, and more and an
EngagementTracker, a first-of-its-kind tool that
monitors student engagement in the course.
HR from the Outside In: Six Competencies for
the Future of Human Resources David Ulrich
2012-07-20 “This definitive work on HR
competencies provides ideas and tools that help
HR professionals develop their career and make
their organization effective.” —Edward E.
Lawler III, Professor, University of Southern
California “This book is a crucial blueprint of
what it takes to succeed. A must have for every
HR professional.” —Lynda Gratton, Professor,
London Business School “One single concept
changed the HR world forever: ‘HR business
partner’. Through consistent cycles of research
and practical application, Dave and his team
have produced and update the most
comprehensive set of HR competencies ever.”
—Horacio Quiros, President, World Federation
of People Management Associations "Packed
with facts, evidence, and prescriptive advice. It
is about being a business leader first, and an HR
professional second.” —Randy MacDonald,
Senior Vice President, Human Resources, IBM
Corporation "The concepts and competencies
presented in this book provide HR leaders with
new insights." —Gina Qiao, Senior Vice
President, HR Lenovo “Powerful, relevant and
timely! Defines "new HR" in a pragmatic way.
This book is a must for leaders and HR folks who
human-resource-management-gary-dessler-14th-edition

seek to create sustainable competitive
advantage.” —Satish Pradhan, Chief, Group
Human Resources, Tata Sons Limited “You can’t
argue with the data! This book is a definitive and
practical guide to learning the HR competencies
for success.” —John Lynch, Senior Vice
President, HR, General Electric “A must read for
any HR executive. This research-based
competency model is particularly compelling
because it is informed by the perspective of nonHR executives and stakeholders.” —Sue
Meisinger, Distinguished speaker and author,
former CEO of SHRM "Read this book for a
unique long-term perspective on where HR
competencies have brought us and must take us
in future." —John Boudreau, Professor,
University of Southern California and Research
Director, Center for Effective Organizations
Human Resource Management Pravin Durai
2010
Human Resource Management S S Khanka
2007-01-01 This book has been written for the
students of M.B.A., M.Com., and other Diploma
Courses in Management. It would also be useful
to the practitioners in the field of Human
Resource Management. The book covers the
whole syllabus of HRM prescribed by the UGC
Course Development Committee on
Management. The book makes a presumptions
attempt to knead all aspects of HRM logically
dividing them into seven sections to enable the
readers comprehend the key and vital issues of
HRM in a dynamic environment.
Mathematics for Economics Michael Hoy 2001
This text offers a presentation of the
mathematics required to tackle problems in
economic analysis. After a review of the
fundamentals of sets, numbers, and functions, it
covers limits and continuity, the calculus of
functions of one variable, linear algebra,
multivariate calculus, and dynamics.
人力资源管理基础 德斯勒 2007 高等学校经济管理英文版精编教材
Hidden Value Charles A. O'Reilly 2000 Publisher
Fact Sheet Uncovers how the best companies
win, not by acquiring the right people, but by
building the right organization.
Business Ricky W. Griffin 2004 For Introduction
to Business courses. This best-selling text by
Ricky Griffin and Ronald Ebert provides students
with a comprehensive overview of all the
important functions of business. Each edition
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has introduced cutting-edge firsts while
ensuring the underlying principles that guided
its creation, Doing the Basics Best, were
retained. The seventh edition focuses on three
simple rules- Learn, Evaluate, Apply. - NEWChapter 2: Understanding the Environments of
Business - This new chapter puts business
operations in contemporary context, explaining
the idea of organizational boundaries and
describing the ways in which elements from
multiple environments cross those boundaries
and shape organizational activities. This chapter
sets the stage as an introduction to some of the
most important topics covered in the rest of the
book, for example: - The Economics Environment
includes the role of aggregate output, standard
of living, real growth rate; GDP per capita; real
GDP; purchasing power parity; and the
Consumer Price Index. - The Technology
Environment includes special attention to new
tools for competitiveness in both goods and
services and business process technologies, plus
e
Fundamentals of Human Resource Management
Gary Dessler 2018-01-04 For introductory
courses in human resource management.
Foundations in management beyond the HR
department Fundamentals of Human Resources
Management supports human resources training
for all students of management -- not just HR
managers. The text presents a wide range of HR
topics within a single semester of material, and a
wealth of functional examples and applications.
Fundamentals is also the first text of its kind to
make talent management processes a core
study. This 5th Edition has been updated with
practical personnel techniques, real company
examples, and new material on business
sustainability. Each chapter touches on
important recurring themes in management,
including employee engagement tactics,
small/global business management, employment
law features, and positive employee relations, to
help students become stronger and more
effective managers. Also available with MyLab
Management By combining trusted authors'
content with digital tools and a flexible platform,
MyLab personalizes the learning experience and
improves results for each student. Note: You are
purchasing a standalone product; MyLab
Management does not come packaged with this
human-resource-management-gary-dessler-14th-edition

content. Students, if interested in purchasing
this title with MyLab, ask your instructor to
confirm the correct package ISBN and Course
ID. Instructors, contact your Pearson
representative for more information. If you
would like to purchase both the physical text and
MyLab Management, search for: 013489040X /
9780134890401 Fundamentals of Human
Resource Management Plus MyLab Management
with Pearson eText -- Access Card Package, 5/e
Package consists of: 0134740211 /
9780134740218 Fundamentals of Human
Resource Management 0134743431 /
9780134743431 MyLab Management with
Pearson eText -- Access Card -- for
Fundamentals of Human Resource Management
Creating Training Miracles Alastair Rylatt
1997-05-07 Create your own training miracles!
Discover training techniques that produce
extraordinaryresults--training miracles! With the
right tools and training,everyone has the ability
to learn. And to be a successful trainer,you
yourself need to continue learning. Explore
emerging trAnds intraining such as
globalization, competency-based training,
andhigh-tech delivery of training. Each chapter
introduces you to a different training method,
andopens with a story to actually demonstrate
how the techniqueworks. Learn all about: *
Getting Training Results in the Workplace *
Competency-Based Training * Self-Directed
Learning * Using Icebreakers and Energizers to
Warm Up Learners * Neurolinguistic
Programming * The Power of Accelerative
Learning * Successful Role-Playing Techniques *
Designing and Using Classic Case Studies *
Organizing Outdoor Learning Programs *
Facilitation . . . and more! Select only the topics
that interest you. Want to learn moreabout a
particular training technique? Every chapter
contains asummary and list of references for
further reading andresearch. Discover cuttingedge, exciting techniques and create
trainingprograms that produce amazing results!
Management Gary Dessler 2004 For
undergraduate principles of Management
courses with a basic "How Tos" of management
approach. Managers Portfolio: in-text learning
guide helps students practice and apply
management concepts learned in each chapter!
Management decision-making is emphasized in
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each chapter with "Manager's Checklists".
Human Resource Management: Text &
Cases, 2nd Edition Sharon Pande &
Swapnalekha Basak In a constantly evolving
service-led Indian economy, human resources
have become the cornerstone of an
organization's success. The management of
human capability has become an art that has to
be understood and mastered to run a successful
enterprise. Human Resource Management: Text
and Cases, 2e, explains the basic concepts of
this discipline and presents cases that provide
an insight into the challenges faced by HR
professionals on a day-today basis. Going beyond
the coverage of a traditional textbook, this book
focuses on applied aspects of HRM, which
capture the evolving challenges in the field. The
authors have used their extensive real-world
work experience in talent acquisition, and
human resource development and retention to
provide lucid explanation of all major concepts
of human resource management. Replete with
examples and cases, this title is a complete
guide for all MBA students and HR practitioners.
KEY FEATURES • Extensive coverage of HR best
practices and innovations • Sample ?ready-touse formats' of relevant documents • Thoughtprovoking chapter opening cases to set the
context for learning in the text ahead •
Application cases to showcase real-world
implementation of concepts • PowerPoint slides
and Question Bank for teachers
Human Resource Development Naga Raju Battu
2008
Human Resource Management Gurpreet
Randhawa 2007-11 The Present Book Provides A
Comprehensive View On Human Resource
Management. It Would Be An Ideal Textbook For
Mba/M.Com./Pgdm And Other Postgraduate
Courses. Beginning With Introductory
Perspectives Of Hrm And Its Evolutive Aspects,
The Book Elucidates In An Easily
Comprehensible Manner The Concepts Of
Human Resource Planning; Job Analysis And
Collection Of Job Data; Job Design; Recruitment;
Selection And Barriers To Effective Selection;
Psychological Testing And Interviews; Placement
And Induction Procedure; Training And
Management Development; Techniques And
Problems Associated With Performance
Appraisal; Career Planning; Promotions,
human-resource-management-gary-dessler-14th-edition

Transfer And Demotions; Employee
Compensation; Incentives, Benefits And
Services; Industrial Relations And Disputes;
Employee Grievances; Employee Welfare, Safety
And Health; Collective Bargaining; And Global
Human Resource Management. The Book Is The
First Of Its Kind As It Provides: " Learning
Objectives In The Beginning Of Every Chapter."
Numerous Exhibits And Examples That Would
Help Sustain The Interest Of Readers." Key
Terms And Questions Following Each Chapter."
A Small Hr Dictionary In The End Of The
Book.Surely, The Book Will Provide A Rewarding
And Refreshing Experience To Its Readers.
Human Resource Management Derek Torrington
2020
Human Resource Management John M.
Ivancevich 2001-11-01 Human Resource
Management (HRM) takes a managerial
orientation; and is viewed as being relevant to
managers in every unit, project, or team.
Managers are constantly faced with HRM issues,
problems, and decision making and the text's
primary goal is to show how each manager must
be a human resource problem solver and
diagnostician. This book pays attention to the
application of HRM approaches in "real
organizational" settings and situations. Realism,
understanding, and critical thinking were
important in the revision. Users have
continuously been satisfied with the consistent
writing style and level of presentation.
Human Resource Management Gary Dessler
2014-01-02 For courses in Human Resources
Management. Human Resource Management
provides students in human resource
management courses and practicing managers
with a full and practical review of essential HR
concepts and techniques, with a particular focus
on using human resource practices to improve
performance, productivity, and profitability at
work. This best-selling HRM text is designed
with authoritative and current information on
Human Resource Management that ALL
managers can use in business. New topics can
be found throughout the Fourteenth Edition,
along with new features and video cases.
MyManagementLab for Human Resources
Management is a total learning package.
MyManagementLab is an online homework,
tutorial, and assessment program that truly
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engages students in learning. It helps students
better prepare for class, quizzes, and examsresulting in better performance in the courseand provides educators a dynamic set of tools for
gauging individual and class progress. This
program will provide a better teaching and
learning experience--for you and your students.
It will help: Personalize Learning with
MyManagementLab: Inspire the exchange of
new ideas and foster intriguing discussions with
the abundant resources found in
MyManagementLab. Focus on Productivity,
Performance, and Profits: Practical material
helps managers perform day-to-day
responsibilities. Keep Your Course Current and
Relevant: New topics and boxed features
highlight human resources practices. Note: You
are purchasing a standalone product;
MyManagementLab does not come packaged
with this content. If you would like to purchase
both the physical text and MyManagementLab
search for ISBN-10: 0133801993/ISBN-13:
9780133801996. That package includes
ISBN-10: 0133545172/ISBN-13: 9780133545173
and ISBN-10: 0133545695/ISBN-13:
9780133545692. MyManagementLab is not a
self-paced technology and should only be
purchased when required by an instructor.
Human Resource Management, Global
Edition Gary Dessler 2014 For courses in
Human Resources Management. Human
Resource Management provides students in
human resource management courses and
practicing managers with a full and practical
review of essential HR concepts and techniques,
with a particular focus on using human resource
practices to improve performance, productivity,
and profitability at work. This best-selling HRM
text is designed with authoritative and current
information on Human Resource Management
that ALL managers can use in business. New
topics can be found throughout the Fourteenth
Edition, along with new features and video ca.
UGC NET/SET DIGEST Dr. Aasim Mir
2018-06-15 This book is one among the most
relevant fields for research and study for
students, scholars as well as other researchers.
This book is one such initiative that is equipped
with MCQ’s on Human Resource Management
and surely will help the learners up to greater
extent in getting latest knowledge and qualifying
human-resource-management-gary-dessler-14th-edition

competitive examinations. The book has been
written with one prime objective of providing
comprehensive knowledge to those students who
are eager to qualify UGC NET/SET/SLET and
want to join the prestigious teaching profession.
Human Resource Management
Dessler/Griffiths/Lloyd-Walker 2007 Offers
students a comprehensive understanding of
HRM theory, skills and application - a perfect fit
for a one semester unit. The authors reflect on
current HRM issues such as diversity, flexibility,
equity, globalisation, the regulatory
environment, and IT. J Griffiths, La Trobe
University and B Lloyd-Walker, Victoria
University.
Human Resource Management Robert L. Mathis
2004 This market-leading text takes a pragmatic
approach emphasizing the strategic role of
human resources. Comprehensive, researchbasedcoverage includes all major topics
identified on the Human Resource Certification
Institutes Content Outline. Coverage includes
aglobal chapter, expanded coverage of diversity,
new material on performance management, and
current hot topics such as self-directedwork
teams, shamrock organization, broadbanding,
competency-based pay systems, job security,
violence in the workplace, and
howorganizational commitment affects
production, quality, and service.
Human Resources Management in Canada Gary
Dessler 1998
Emerging Trends in Banking and Finance
Sruthi.S, Dr.Harbans Lal Sharma
Human Resource Management, Student Value
Edition Gary Dessler 2016-01-06
Human Resource Management Raj Kumar
2010-12-01 Human Resource Management
Strategic Analysis Text and Cases has been
designed to provide the comprehensive
knowledge about the subject. The book
combines the operational as well as the strategic
aspects of HRM. it presents detailed coverage of
the principles and concepts of HRM including its
strategic aspects. The text provides logical and
analytical application of the concepts. The
strategic analysis involves integrative approach
of HRM with strategic management. Case
studies have been given at the end of each
chapter to make subject more practical and
analytical. Salient Features of the book * Covers
5/7

Downloaded from unovent.com on
September 24, 2022 by guest

all relevant topics of HRM * Integrates
operational HRM with strategic management *
Inspires managerial actions to successfully deal
with the challenges and emerging trends in
HRM * Provides holistic view of global HRM *
Simple and readers friendly language *
Invaluable text For The students of MBA,
M.Com., and other post graduate students who
are specializing in HRM * Useful guide for HR
professionals and executives of corporate
section
7 Skills for the Future Emma-Sue Prince 2019
7 Skills for the Future.
Experience Human Development Diane Papalia
2011-10-04 Experience Human Development 12e
allows you to: Experience a program that
connects students to the real world. Our
Milestones video program allows students to
witness real life as it unfolds via a customizable,
assignable and assessible platform. Additionally,
our new Research in Action feature highlights
interesting and timely topics. Experience the
diversity of the human experience. The 12th
edition of this classic best-seller retains the
extensive and integrated cross-cultural and
multicultural coverage as previous editions.
Experience a program that helps students
navigate the vast amount of material in the
course. Now with Connect Lifespan, Papalia 12e
allows students to connect with real life and the
real world. Connect is the only integrated
learning system that empowers students by
continuously adapting to deliver precisely what
they need, when they need it, and how they need
it, so that your class time is more engaging and
effective.
Canadian Human Resource Management
Hermann F. Schwind 2019
The HR Value Proposition David Ulrich
2005-05-11 The international best seller Human
Resource Champions helped set the HR agenda
for the 1990s and enabled HR professionals to
become strategic partners in their organizations.
But earning a seat at the executive table was
only the beginning. Today's HR leaders must
also bring substantial value to that table.
Drawing on their 16-year study of over 29,000
HR professionals and line managers, leading HR
experts Dave Ulrich and Wayne Brockbank
propose The HR Value Proposition. The authors
argue that HR value creation requires a deep
human-resource-management-gary-dessler-14th-edition

understanding of external business realities and
how key stakeholders both inside and outside
the company define value. Ulrich and Brockbank
provide practical tools and worksheets for
leveraging this knowledge to create HR
practices, build organizational capabilities,
design HR strategy, and marshal resources that
create value for customers, investors,
executives, and employees. Written by the field's
premier trailblazers, this book charts the path
HR professionals must take to help lead their
organizations into the future. Ulrich is a
professor at the University of Michigan School of
Business and the author of 12 books and more
than 100 articles on the subject of human
resources. Brockbank is a clinical professor of
business at the University of Michigan School of
Business, the author of award-winning papers on
HR strategy, and an adviser to top global
organizations.
INCEESS 2020 Putri Anggun Sari 2021-01-18
InCEESS is an international conference hosted
by Pelita Bangsa University. This conference is
arranged to become an annual conference
making room for scholars and practitioners in
the area of Engineering, ICT, Management, and
all research in Social Science and Humanities to
share their thoughts, knowledge, and recent
researches in the field of study
(https://inceess.pelitabangsa.ac.id/).
Principles and Practice of Management Dr.
L.M. Prasad 2020-10-01 The book in its tenth
edition has been thoroughly restructured and
revised. All the chapters of the present edition
have been re-written not only to incorporate the
latest developments in management but also to
make presentation of subject-matter more lucid
and crisp. Chapter 3 of the previous edition
(Managers and Environment) has been named as
Management Challenges and Opportunities in
the present edition so that proper focus is put on
these issues. Thus, the present edition is ideally
suited to management students as well as
management practitioners, particularly those
who have not gone through formal management
education.
Armstrong's Handbook of Strategic Human
Resource Management Michael Armstrong
2020-12-03 Armstrong's Handbook of Strategic
Human Resource Management is a complete
guide to integrating HR strategies with wider
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organizational goals and objectives approaches
to achieve sustained competitive advantage.
Supported by key learning summaries, source
reviews and practical real-life examples from
organizations including UNICEF and General
Motors (GM), it provides coverage of HRM
strategies in key areas of the function such as
employee engagement, talent management and
learning and development, as well as strategic
HRM approaches in an international context.
This fully revised seventh edition of Armstrong's
Handbook of Strategic Human Resource
Management contains new chapters on
evidence-based strategic HRM, employee
wellbeing strategies and HR analytics, as well as
additional case studies and updated wider
content to reflect the latest research and
thinking. It remains an indispensable resource
for both professionals and those studying HR
qualifications, including undergraduate and
masters degrees and the CIPD's advanced level
qualifications. Online supporting resources
include lecture slides and comprehensive
handbooks for lecturers and students which
include self-assessment questions, case study
exercises, and a glossary and literature review.
Human Resource Management Gary Dessler
2011
Human Resource Management Gary Dessler
2000 Human Resource Management provides
readers with a complete, comprehensive review
of essential personnel management concepts
and techniques in a highly readable and
understandable form. Coverage emphasizes
essential themes throughout the book, including
the building of better, faster, more competitive
organizations through HRM; practical
applications that help all managers deal with
their personnel-related responsibilities; and
technology and HR. Specific topics include the
strategic role of human resource management;
equal opportunity and the law; job analysis;
personnel planning and recruiting; employee
testing and selection; interviewing candidates;
training and developing employees; managing
organizational renewal; appraising performance;
managing careers and fair treatment;

human-resource-management-gary-dessler-14th-edition

establishing pay plans; pay-for-performance and
financial incentives; benefits and services; labor
relations and collective bargaining; employee
safety and health; managing human resources in
an international business; human resources
information systems and technology. For
practicing Human Resource Managers as well as
any business managers who deal with human
resource/personnel issues.
Fundamentals of Human Resource Management
with CD & Powerweb Raymond Andrew Noe
2003-03-10 Provides a brief introduction to
human resource management. This book focuses
on the uses of human resources for the general
population. A comprehensive instructor's
manual, test bank, PowerPoint presentation and
a complete Online Learning Center make course
preparation easy.
Strategic Human Resource Management
Gary Rees 2017-05-01 An accessible
introduction written by a stellar contributor line
up of world-renowned lecturers and
practitioners in the field (including Linda
Holbeche, Stephen Taylor and Jim Stewart).
Management of Human Resources Gary
Dessler 2014-02-28 Dessler: Preparing today's
students to be tomorrows HR Professionals
Management of Human Resources: The
Essentials, Fourth Canadian Edition, brings both
human resources and non-human resources
students into the current and comprehensive
discussion on the ways in which human
resources are among the most important assets
in organizations today. The Canadian fourth
edition provides extensive coverage of all HRM
topics, such as job analysis, HR planning,
recruitment, selection, orientation and training,
career development, compensation and benefits,
performance appraisal, health and safety, and
labour relations. Note: If you are purchasing an
electronic version, MyManagementLab does not
come automatically packaged with it. To
purchase MyManagementLab, please visit
www.MyManagementLab.com or you can
purchase a package of the physical text and
MyManagementLab by searching for ISBN 10:
0133807339 / ISBN 13: 9780133807332.
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